
الحمد هلل رّب العالمين الصالة والسالم على سيد االنبياء 
 والمرسلين اما بعد فأعوذ باهلل من الشيطان الرجيم.

 بسم هللا الرحمن الرحيم
 
A reminder to all who read this document of the 6 tenants of faith and the expectations Allah has of us as 
Muslims: 
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O you who believe, have faith in Allah and His messenger and the book that He revealed to His 
messenger and the scripture which He revealed before. Whoever disbelieves in Allah, His angels, His 
books, His messengers, and the Last Day has certainly gone far astray. 
Surat An-Nisa 4:136 

Umar ibn Al-Khattab reported: The Messenger of Allah, peace and blessings be upon him, said: 
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Faith is to believe in Allah, His angels, His books, His messengers, the Last Day, and to believe in 
providence both its good and its bad. 
Source: Sahih Muslim 8, Grade: Sahih 
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Student Group Constitution 

 

 
 

IMed Principles 

The Islamic Medical Society (IMed) was founded in 2011 with the purpose of providing a unifying 

platform for Muslim students across the College of Medical and Dental Sciences. Over the past few 

years, we have evolved significantly to play a key part in students’ life within the medical school. 

Our Principles are at the heart of everything we do and must be adhered to at all times.  

 

 

1 Designation and context 

1.1 The name of the group shall be The University of Birmingham Guild of Students _Islamic 

Medical Society_, which may be abbreviated/shortened to: _IMed_. For the rest of this document, 

called the “group” or “IMed”. 

1.2 It is recognised that this group is a constituent part of the University Of Birmingham 

Guild Of Students and must therefore fulfil all stipulations and regulations contained within the 

Memorandum, Articles of Association, bye-laws and policies thereof. 

1.3 The Guild of Students, or the Student Groups Executive [SGX], acting on its behalf, may 

require the Group to amend this constitution to safeguard the interests of the Guild. 

1.4 Amendments to a group Constitution, as approved by Annual General Meeting or 

Extraordinary General Meeting, shall not take effect until approved by the SGX.  

1.5 Queries regarding interpretation should be referred to the Activities and Development 

Officer [ADO] after consideration by the group committee.  

1.6 This constitution, and any additional policies enforced by the group, will be available to all 

members at any time. 
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2 Objectives 

2.1 To continually develop IMed, for the sake of Allah, by following His commands and the 

teachings of His prophet, Muhammad PBUH, from authentic Hadith. 

 
2.2 To ensure all activities engaged by IMed are inspired by the Islamic teachings to allow 

development and growth of IMed, its members and society. 

2.3 For IMed to develop the MDS (medical-dental school) environment with the intention of 

bettering society as a whole: 

2.3.1 Each year’s committee will identify 3 social challenges, not mentioned in this 

constitution, that they will attempt to tackle throughout their academic year.  

2.3.1.1 These 3 aims will be agreed upon within 2 weeks of the “handover” meeting by the new 

committee. 

2.3.1.2 The role of the President(s) is to authorise these 3 issues once the committee has 

agreed upon the issues in a democratic manner.  

2.3.1.3 The President(s) will discuss these issues with trusted Alumni, students of knowledge or 

other ISoc presidents as a bare minimum. 

2.4 IMed aims to develop MDS students into well rounded individuals who will employ their 

skills to contribute in various manners to society as a whole. 

2.4.1 IMed will provide educational events to promote academic and professional excellence 

across MDS courses and year groups. 

2.4.1.1 IMed will ensure that MDS-related ethical problems are discussed and brought to the 

attention of medical school students. 

2.4.1.2 IMed will ensure that no committee members will ever neglect their academic 

responsibilities. 

2.4.1.3 IMed aims to provide MDS students with a platform to interact and network with 

Alumni to seek vocational advice, enhance their career prospects and to benefit the wider 

community as well as personally excelling in individual careers. 

2.5 IMed aims to provide spiritual enrichment learning opportunities for MDS students via 

Islamic reminders and religious development events. 

2.5.1 IMed will ensure Med school is an environment where Muslims feel comfortable to 

practice their faith. 

2.5.2 IMed will strive to increase awareness amongst Muslims with regards to their 

responsibilities and rights. 

2.5.2.1 This includes but is NOT limited to: the respect people should share towards men and 

women, the responsibility of Muslims towards all forms of life, the responsibility of Muslims 

towards the environment, the rights of Muslims on campus and in wider society. 

2.5.3 IMed will ensure that individuals who are not Muslim are welcome to all  of their events. 



2.5.4 IMed will strive to provide a platform for non-Muslims to interact and learn about the 

true beauty of Islam and will sign post individuals to appropriate people/organisations should IMed 

be unable to adequately answer any queries about Islam. 

2.6 IMed will aim to promote interfaith activities within the medical school and promote 

collaboration where possible. 

2.7 IMed aims to develop MDS students to be selfless individuals who will continue to shape 

society for the good of all people. 

2.7.1 IMed will carry out charitable events throughout the academic year to inspire and 

mobilise MDS students to utilise their abilities to carry out charitable events, within and outside of 

IMed for the benefit of the wider community. 

2.7.2 IMed will inspire MDS students to be amongst those who volunteer their time to benefit 

others by setting an example via IMed’s involvement in local and international communities.  

2.8 IMed aims to provide sporting and social events to better the health and social network 

of MDS students. 

2.8.1 The purpose of social events must always be to create the IMed family, a concept that 

will ensure that MDS students always have a place to turn to at any point of their lives in keeping 

with 1.2 

2.8.2 The purpose of sporting events is to promote healthy lifestyles, encourage a good work-

life balance and to contribute to point 2.8.1. 

2.9 IMed will create unity on a variety of levels as per the tafsir of the following ayaat: 

 
2.9.1 Create unity across MDS courses and year groups 

2.9.2 Create unity across Muslims on campus 

2.9.3 Create unity with the wider University, non-muslims and muslims alike 

2.9.4 Create unity with the local community (i.e. mosques, voluntary groups, care homes etc.) 

– any official affiliations will be authorised by the Guild 

2.9.5 Create unity with the Alumni of the medical school and UBISoc Alumni Network 

2.10 IMed has a duty to ensure the University campus, in particular the Medical school, 

maintains and upholds facilities that are essential for MDS students. 

2.10.1 In particular, rooms such as the prayer room and ground floor toilets, must be suitable 

for use. 

2.10.2 IMed also has a duty to maintain these facilities as best as possible to an extent such 

that the room is looked after during IMed use. 

2.11 IMed will look to protect the mental, physical and emotional health of MDS students by 

utilising the appropriate support groups available to them (i.e. local counselling services, sign 

posting to relevant organisation, having a healthy relationship with Muslim chaplains etc.).  

2.11.1 IMed will aim to actively raise awareness about and highlight unaddressed issues 

surrounding mental, physical and emotional wellbeing. 



2.12 IMed will hold at least four feedback sessions across the year (recommended in 

October, December, February and March) for the sole purpose of bettering committee members in 

their roles on IMed and for their roles as Muslims in society. 

2.12.1 Feedback sessions will be mediated by Ex-Officios or President(s) 

2.12.2 In addition to the four feedback sessions, each event must have the events review 

document completed within a week of the event’s completion 

2.12.3 There must also be individual feedback of events discussed briefly at the following 

fortnightly meeting. 

2.12.4 IMed will ensure that after all the hard work of committee members  and volunteers, 

there will always be appreciation of these people and the ability for committee 

members/volunteers to take joy in their positions whilst in IMed. 

2.12.5 Communication, in particular grievances and personal issues, will always be dealt with in 

a mature manner by the core committee or Ex-Officio. 

2.12.6 It is the duty of core committee to have regular reflection sessions with every single 

committee member. This is to develop relationships between the team but also to ensure personal 

growth of each member. 

2.13 IMed will aim to hold open meetings throughout the year to allow the wider MDS 

student presence to be involved with committee and gain an insight into wider preparation 

required behind IMed’s work. 

2.14 IMed will ensure that a year plan is submitted and reviewed by the Ex-Officio by the end 

of July of each committee year. 

2.14.1 The positive societal impact will be assessed by the Ex-Officio and President. 

2.15 All activities of this group must be related to the objectives. 

2.16 Unless specifically required by the above objectives, membership and admittance to the 

student group activities shall be open to all University of Birmingham students. Membership of a 

student group should not be refused for any of the following reasons: race, religion or creed, sex, 

sexual orientation, colour, ethnic or national origin, political opinion, gender (including gender 

reassignment), age, marital status, pregnancy or disability. The Committee members shall ensure that 

activities of the group are pursued in the best interests of student members and independently of any 

political or religious group external to the Guild of Students. 

 

3 Address 

3.1 The address for all correspondence shall be: 

3.1.1 Islamic Medical Society, Student Groups, Guild of Students, Edgbaston Park Road, 

Birmingham, B15 2TU. 

  



4 Membership 

4.1 The subscription for memberships shall be free for each member on an annual basis 

4.2 All societies must be open for all members of the Guild to join. Volunteering groups may 

use a selection procedure if the nature of the activity requires it. Such discretion will be granted by 

the SGX and can be reviewed or revoked at any time. Associations are restricted to those who self-

define as being a member. 

4.3 Membership of this group shall be open to all Full and External Members of the Guild, 

subject to the Guild’s byelaws and relevant legislation. Acting as a committee member shall only be 

restricted in some situations with prior approval of the SGX to those who confirm in writing their 

support of the objects of the group, if the purpose of the group is the practice and advancement of 

a religion or belief. 

4.4 Membership of the group shall itself not be deemed to confirm membership of the 

Guild or any of the privileges pertaining thereto. 

4.5 External Members may participate in the activities of the group but not hold office. 

4.6 A student group ensure that all regular participants are registered members. 

4.7 Members must be signed up to the MedSoc website. 

4.8 Members can vote in the AGM or EGM so long as they have signed up to the MedSoc 

website two weeks prior to the AGM/EGM. 

 

5 Roles and Responsibilities of committee members 

5.1 To be responsible for the running and proper management of the Society. 

5.2 To be responsible for the financial affairs of the Society in line with the Guild’s Financial 

Procedures Manual and in the interests of members. 

5.3 To uphold the clauses contained in the constitution. 

5.4 To uphold the clauses contained in the bye-laws, Memorandum and Articles of 

Association of the Guild of Students. 

5.5 To represent the Society at any meetings required by MedSoc Committee, the Guild or 

Officers. 

5.6 To ensure their correct contact details are held by the Guild.  

5.7 To ensure Society accounts do not become overdrawn without the agreement of the 

Guild 

5.8 To be personally liable to the Guild for any debts owed by the Societies to the Guild 

(applicable to authorised signatories only). 

5.8.1 To ensure no other bank account exists for the Societies outside of the Guild. All 

financial transactions relating to the Society must be dealt with through the Student Groups 

department; committee members should not gain personal financial benefit through holding office.  

5.8.2 Societies do not have the authority to enter into contracts with any external bodies; all 

such contracts or agreements require the authorisation of the Guild. 

5.8.3 The committee (excluding the AEO) should meet whenever required, but at least two 

times per term. 

5.8.4 The chair shall call a committee meeting at the request of any two members of the 

Committee 



5.8.5 Every committee member shall be given at least two days’ notice of an ordinary 

meeting. 

5.8.6 In case of emergency, an emergency meeting may be held within less than 48 hours, 

provided that reasonable notice has been given to every member of the committee. 

5.9 If any vacancies occur in the membership of the committee during its term of office, the 

committee will inform  the Student Groups Volunteering Coordinator’s (MedSoc) , the vacancy shall 

be democratically filled at an Extraordinary General Meeting as soon as is practical, unless an AGM 

is due shortly. 

5.10 The AEO is an ex-officio member of the committee. 

5.11 IMed will ensure that the succession of each committee occurs in a timely fashion with a 

fair selection process. 

5.12 The committee structure is as follow: 

5.12.1.1  
5.12.2 Core committee roles are as follows: President (or co-presidents), Vice Presidents, 

General Secretary, Treasurer, Events Lead 

5.13 The role of the President can only be given to a person who: has had one year on a 

society/charity committee and must be willing to stick to this constitution throughout their time in 

the role. If the president(s) elected are 5th year students, then it is the duty of the members voting 

in the AGM to ensure that the candidate can truly commit to the role and prove their time 

management skills. 

5.14 Handover must allocate a portion of time where all of the past and new committee will 

be present to discuss the constitution, challenges faced and advises from one committee to the 

next. 

5.15 Handover must also include a role to role segment, whereby there is at least a template 

handover document is completed and shared with the new committee. The ideal scenario is that all 

new committee members will have a face to face interaction with their predecessor to discuss the 

role entailed. 

5.16 Tarbiyah, spiritual development, must be a focus within each committee throughout a 

committee year. 



5.17 Tarbiyah must also be included in the handover meeting to a suitable extent. 

5.18 All committee members must sign and agree to adhere to this constitution in its 

entirety. 

5.18.1 To reiterate the qualities of all committee members as per this constitution: to hold 

tightly to their faith throughout their time on IMed, to use their time with IMed as a means to get 

closer to Allah, to hold yourself accountable to Allah with everything that you do, to aim to benefit 

the Muslims and wider community around you through your actions, to maintain your 

responsibilities to your families, friends and education, to maintain your mental, physical and 

wellbeing at all times and to never hesitate to ask for assistance should a time arise where you need 

it. 

5.19 Committee members must acknowledge that their role descriptions are, at best, a bare 

minimum of the efforts they must put in for the year ahead. 

5.20 Maintain a good relationship with infrastructure, MDS timetabling, freedom of speech 

teams and other facilities within and outside of the Medical school. 

5.21 Committee will be open to, but not obligated towards, taking on feedback from 

members, other ISocs, Alumni and the medical school. 

 

6 Responsibilities of the Chair/President/Co-Presidents 

6.1 To chair and co-ordinate the committee. 

6.2 To ensure that the Societies are represented at meetings required by the Guild, and in 

any dealings with the Guild or other bodies.  

6.3 To chair the Annual General Meeting and any other meetings, unless there is a conflict 

of interest, in which case another committee member shall chair the meeting. 

6.4 As the public face of IMed and the overall leader of the society, the President(s) must 

understand the rewarding but incredibly demanding nature of the role prior to applying  

6.5 President(s) can also only be students who have been on a society/charity committee 

for at least one year or have a proven commitment to IMed which is vouched for by an ex-core 

committee member. 

6.6 The President(s) cannot have personal gains from their time on committee other than 

the intention to please Allah by serving the society at hand 

6.7 Organisational skills, time management, communication and leadership are all skills 

required in this role. 

6.8 In addition to ensuring that IMed follows the constitution, the President(s) must actively 

be involved with developing the idea of the “IMed Family” 

6.9 The President(s), alongside the Ex-Officio, must ensure the personal development of all 

committee members throughout the course of the year. 

6.10 The President(s) must be able to handle differences and grievances within the 

committee in a mature and impartial manner. 

6.11 Should a particular year require Co-Presidents, then the responsibilities above still apply 

to both presidents. The difference however lies with the idea that each President will have 100% of 

the responsibility above but will focus on half of the committee. This does not mean that they can 

neglect the rest of committee, but their focus will lie with certain committee members.  



7 The Role of Vice President 

7.1 The Vice President role must be seen as the first line support to the President(s). 

7.2 The Vice President must ensure that event management is overseen on an event-to-

event basis alongside the Events Lead 

7.3 Vice President must be directly involved in promoting the brotherhood/sisterhood. 

7.4 Vice President should act as the support of the rest of committee and should be able to 

cope with taking on events themselves where needed. 

7.5 Vice Presidents must also be actively involved with alumni, ex-core committee and other 

societies, such as FOSIS and UBISoc, and may be seen as a main contact point for other 

organisations. 

7.6 The Vice President must be able to hold the rest of the core committee to account, in 

particular the President(s). 

7.7 Required skills for this role: organisational abilities, leadership, communication, time 

management 

 

8 Responsibilities of the Treasurer. 

8.1 To provide the Guild with regular reports on Society financial status. 

8.2 To liaise directly with Student Groups Volunteering Coordinator’s (MedSoc) so as to 

maintain and update Society accounts.  

8.3 To advise the Guild on the financial implications of all decisions taken. 

8.4 To prepare a grant application requesting financial assistance from the Guild and to 

submit this application by the required deadline, if the group desires to request funding. Groups 

may apply for a grant to support some or all of the activities listed in their constitution. This funding 

should supplement the fundraising and budgeting efforts of the group, and should not be relied 

upon to ensure the sustainability of the group. 

8.5 To maintain an inventory of, and to ensure that safety checks are regularly carried out 

on, all equipment; and to provide related information to the Student Groups Volunteering 

Coordinator’s (MedSoc) 

8.6 The Treasurer must be able to maintain and develop a healthy, steady halal income for 

IMed. 

8.7 The Treasurer must maintain contact with any charitable sponsors and have good 

communication skills for this. 

8.8 The Treasurer must be able to develop sponsorship deals for the benefit of IMed, as per 

Guild authorisation. 

8.9 The Treasurer must ensure that, for all charitable collections and events, the charity 

money must be sent and dealt with within 10 days.  

8.10 The Treasurer must have sound financial judgement, ensure that activities are budgeted 

appropriately and aim to leave their committee year with the same amount of year that they began 

with, as a minimum. 

 

 

 



9 Responsibilities of the Secretary 

9.1 To take minutes of the Annual General Meeting, Extraordinary General Meetings and 

committee meetings if required, and to submit copies of these to Student Groups Volunteering 

Coordinator’s (MedSoc) 

9.2 To maintain and update membership lists for Societies, and ensure that Student Groups 

Volunteering Coordinators (MedSoc) have current records. 

9.3 To deal with correspondence with members, interested students and external bodies. 

9.4 To ensure the promotion of Societies and their activities to encourage increased 

awareness of and participation in Societies. 

9.5 To ensure that Student Groups Volunteering Coordinator’s (MedSoc) receive minutes 

within 10 days of the Annual General Meeting or any Extraordinary General Meeting. 

9.6 Ensuring that the year plan is updated and adhered to. 

9.7 The General Secretary must ensure that the fortnightly meetings take place and, should 

a physical meeting not be possible, that all committee members contribute to the documented 

debrief that must be shared at the end of then fortnight. 

9.8 The General Secretary must ensure that the rest of the committee are able to 

communicate well with the rest of MDS, medical school timetabling, room bookings, speaker 

request services etc. 

 

10 The Role of Events Lead  

10.1 Events Lead needs to have excellent leadership skills with good teamwork skills and 

strong organisational and management skills  

10.2 Ideally previous experience of organising events  

10.3 Need to ensure all events have a purpose and are planned in accordance with the IMed 

constitution  

10.4 Need to ensure that events review document is completed by events representatives 

and wider committee within 2 weeks of an event  

10.5 Events include but are not limited to – freshers’ week, charity dinner, Believe and Do 

Good campaign, social events for brothers and sisters 

10.6 Support events representatives in managing volunteers and sub-committees for 

different events  

10.7 Ensure event representatives have strong communication with UBISoc for major events 

e.g. Discover Islam Week and including those highlighted above 

10.8 Establish and enable strong communication with Marketing representatives to allow 

effective marketing of different events  

10.9 Communicate concerns within the events team with VPs/Presidents 

  



11 The Role of Ex-Officio 

11.1 Ex-Officio is a purely advisory role 

11.2 Ex-Officio must be a former member of the core committee and ideally from the 

immediately previous committee. 

11.3 Ex-Officio must ensure that the year plan is approved and follows the constitution 

11.4 Ex-Officio must be actively involved with the personal development and tarbiyah of each 

committee member 

 

12 The Role of MDS Representatives 

12.1 Ideally: be passionate about education, teaching and academic excellence 

12.2 Required to have: good organisational, management and communication skills  

12.3 Role aims to:  

12.3.1 Provide educational events to promote academic and professional excellence across 

MDS courses and year groups. 

12.3.2 Promote integrity directly within the medical school amongst all year groups and 

courses 

12.3.3 Liaise with students from other courses 

12.3.4 Form a sub-committee with students from different courses (e.g. Biomedical Sciences, 

Dentistry, Medicine, Nursing, Pharmacy) in medical school to lead academic events for their course  

12.4 Lead and manage the sub-committee in the organisation of academic events 

12.5 Academic events include but are not limited to – freshers survival talks for different 

courses, revision lectures, OSCE/Viva sessions, anatomy sessions.  

12.6 Collaborating with other societies within the Medical School where appropriate for 

events  

12.7 Required to liaise with Medical School infrastructure for room bookings and speaker 

request forms. This should happen at appropriate times. 

12.8 Seek help and communicate difficulties with core committee members  

 

13 The Role of Marketing Representatives 

13.1 Excellent understanding of social media use, in particular Facebook, Twitter, Instagram, 

Snapchat and Whatsapp 

13.2 Passionate, energetic, warm and welcoming personality that can be translated onto 

social media 

13.3 Responsible for designing ALL IMed posters as a marketing team 

13.4 Required to share ALL marketing material on ALL social media platforms and keep them 

active 

13.5 Engage with, like, and share other institutions/isocs events/posters to build a 

relationship on social media and promote unity  

13.6 Encourage personal marketing from the whole IMed committee as ideally EVERY event 

should be shared on their socials too 

13.7 Maintain an active presence on main Whatsapp group chats  



13.8 Responsible for maintaining an excited environment for posts and events  

13.9 Build a rapport with members to help further the brotherhood and sisterhood  

13.10 Keep branding consistent and create an IMed brand  

13.11 Uploading images and pictures which are in line with the IMed constitution  

13.12 Liaise with VPs and Events Lead strongly alongside other committee members  

 

14 The Role of Sporting Representatives 

14.1 To organise various sporting events and sessions throughout the year 

14.2 It is important to try different sports and expose the community to new activities (i.e. 

frisbee).  

14.3 Passionate about sports 

14.4 Time management and the ability to plan ahead 

14.5 Sociable and willing to liaise with different year groups and different courses 

 

15 The Role of Events Representatives 

15.1 Creative, energetic, welcoming and determined  

15.2 Good organisational, management and planning skills  

15.3 Events being organised should be purpose driven and planned in accordance with the 

IMed constitution 

15.4 Events include but are not limited to - freshers’ week, charity dinner, Believe and Do 

Good campaign and regular social events for brothers and sisters  

15.5 Establishing a strong communication with relevant UBISOC committee members for 

collaboration on major events e.g. Discover Islam Week and including those highlighted above 

15.6 Work strongly with Marketing Representatives by interacting with events on social 

media and creating excitement/hype on group chats  

15.7 Recruiting sub-committees/volunteers to help assist with organisation of events  

15.8 All decisions communicated clearly with events lead and Treasurer 

15.9 To avoid unnecessary expenditure and obtain maximum expenditure available for an 

event from Treasurer 

 

16 The Role of Events Ethics Representatives 

16.1 Mainly responsible for organising ethics related events e.g. talks and workshops etc 

throughout the year 

16.2 To assist the Events brother/sister in the different events especially major events e.g. 

fresher’s week, charity dinner, BADG, DIW,  

16.3 Work strongly with Marketing Representatives by interacting with events on social 

media and creating excitement/hype on group chats  

16.4 All decisions communicated clearly with events lead and Treasurer 

16.5 To communicate room bookings and speaker request forms with Gen Sec ideally 2 

weeks in advance of events  



16.6 Getting in contact and establishing connection with other relevant organisations e.g. 

Centre of Islam and Medicine 

 

17 The Role of IMed Minds Representative 

17.1 Have a desire and determination to raise awareness about emotional wellbeing and 

mental health  

17.2 Strong understanding of the IMed Minds vision and aims  

17.3 Responsible for growth of IMed Minds  

17.4 Required to take initiative and organise events, workshops and discussions under IMed 

Minds 

17.5 Working to encourage conversations within Medical School, on campus and wider 

community around mental health  

17.6 Work strongly alongside other organisations and sharing their Mental Health related 

events e.g. UBISOC listening service, Inspirited Minds, FOSIS Mind Over Chatter  

17.7 To liaise with chaplaincy and students’ services where appropriate  

17.8 To communicate room bookings and speaker request forms with General Secretary, 

ideally 2 weeks in advance of events  

17.9 To communicate strongly throughout organisation of events with Vice 

President/President  

17.10 To communicate with Marketing Representatives for advertising events, posters and 

sharing events from other organisations. 

 

18 Election of Committee Members 

18.1 There will be an Annual General Meeting at which the MedSoc Society committee 

members shall be elected for the forthcoming year, which must occur within 12 months of the 

previous elections, as far as is practically possible; these must be held in February or March, except 

where the Guild has granted exemption (which may be reviewed/revoked). 

18.1.1 The election of all Committee officers shall be carried out in a free and fair democratic 

manner (in line with Guild election regulations).  

18.1.2 All members (including present and potential committee members) are entitled to vote. 

Voting shall be first-past-the-post, carried out by secret ballot, unless there is only one candidate (in 

addition to the option to vote to Re-Open Nominations, which must be an option in every election) 

and if no-one objects, in which case, a show of hands will be permissible. 

18.1.3 In the event of two or more candidates receiving the same number of votes, the winner 

shall be selected by chance (e.g. flipping a coin or drawing straws). 

18.2 A minimum of two term-time weeks’ notice of the Annual General Meeting shall be 

given to all members of Societies and to Student Groups Volunteering Coordinators (MedSoc) ; the 

Society should undertake all reasonable steps to encourage members to participate and to ensure 

that sufficient information about the roles available is available, promoting the elections through all 

available means. 



18.3 Quorum for an Annual General Meeting shall be half of the total membership or twenty 

members; whichever is the lowest.  

18.3.1 The Annual General Meeting shall follow the following format: 

18.3.2 Approval of the minutes of the last meeting. 

18.3.3 Matters arising from the last minutes. 

18.3.4 Review of the year from the Chair. 

18.3.5 Financial report from the Treasurer, summarising the financial position and any 

significant issues during the course of the year. 

18.3.6 Reports from other officers as required. 

18.3.7 Amendments to the constitution (such as objectives, membership fee or committee 

roles). 

18.3.8 Elections to the committee for the following year. 

18.3.9 Any Other Business. 

18.4 Subsequent to the Annual General Meeting, the new Officers complete committee 

training within four weeks. After being trained, they need to sign the committee code of conduct as 

soon as practical - only at that point will officers assume responsibility for all matters relevant to 

their elected post and committee member status, including all business undertaken by their 

respective predecessors. 

 

19 Extraordinary General Meetings 

19.1 Extraordinary General Meetings may be called to discuss urgent matters that cannot be 

postponed until the next due Annual General Meeting 

19.2 Reasons for an Extraordinary General Meeting may include, but are not limited to: 

amendments to the constitution, election of an officer to a vacant position, responding to a threat 

to the reputation or sustainability of the group. 

19.3 Extraordinary General Meetings may be called following a request by any two 

committee members, any ten members of a Society. 

19.4 One full term-time weeks’ notice is required for any Extraordinary General Meetings, 

and all reasonable efforts should be made to make members aware of the meeting  

 

20 Removal from Office of Committee Members 

20.1 Any committee member may be removed from their position if there is due reason for 

this to happen. This action should be seen as a last resort. 

20.2 Reasons for removal include: 

20.2.1 Failure as an individual to abide by and adhere to the Society Committee constitution, 

code of practice, Zero Tolerance Policy or the MedSoc Membership Policy.  

20.2.2 Bringing the Committee and or Society into disrepute by their actions in officer. 

20.2.3 An insufficient level of commitment or ability as a committee member 

20.3 A committee member can be removed from office following a petition of no confidence 

in writing outlining the reasons to the AEO from a majority of the incumbent committee, or from 

either 1/3 of the membership or 30 members of a Society, whatever is smallest. 



20.4 Following a petition, a Student Groups Volunteering Coordinator (MedSoc) will present 

this along with any other evidence they are able to obtain within 21 days to the MedSoc Committee 

for a decision to be made. 

20.5 The MedSoc Committee which will be chaired by the AEO will be able to invite the 

committee member in question and also a representative of whom supports the aforementioned 

no confidence to discuss the situation. 

20.6 The MedSoc Committee are then able to enforce any of the following: 

20.6.1 Call an EGM of the Society within 2 term time weeks and for a re-election to be held for 

the position(s) which there is a dispute, with the incumbent member being able to re-stand. 

20.6.2 Call an EGM of the Society within 2 term time weeks and for a re-election to be held for 

the position(s) which there is a dispute, with the incumbent member not able to re-stand. This 

should only be considered in extreme circumstances. 

20.6.3 For the case to be referred to the Membership Disciplinary procedure. 

20.6.4 For the tabled no confidence petition to be rejected. 

20.6.5 A report from the AEO must be sent to the Society members following a hearing at the 

MedSoc Committee within 7 days, outlining the situation, the decision made and any other relevant 

information. 

20.6.6 If an EGM is required, then this must be organised by the Society in conjunction with the 

AEO. The AEO (or nominee) may be required to attend the EGM if felt necessary. 

20.6.7 An appeal can be made in writing to the President of the Guild of Students by the 

committee member in question or the proposer. They can uphold the original decision of the 

MedSoc Committee or change the decision to another as outlined in [13.6].  

 

21 Cessation of Recognition and discipline 

21.1 The MedSoc Committee may derecognise the Society or instigate other disciplinary 

action if any of the following are found to be the case: 

21.1.1 The Society is financially inactive for six months, or the Societies accounts are 

overdrawn. 

21.1.2 The Society has less than the minimum number of members (20). Religious and Faith 

groups and associations have no minimum membership requirement. 

21.1.3 The Society is found to have acted outside of its own constitution or the Guild’s 

Memorandum and Articles of Association, bye-laws, policies and procedures. 

21.1.4 Any of the declarations of the authorised signatories are found to be false. 

21.1.5 The Society has not been taking due regard for the safety of members, this failing to 

meet the expected duty of care could include negligence or not submitting adequate risk 

assessment and activity notifications forms. 

21.1.6 The committee have not completed/attended all required training/meetings. 

21.1.7 The Society has caused reputational, legal or financial harm to MedSoc/ Guild of 

Students. 

21.2 The AEO shall invite any group being considered for de- recognition or disciplinary 

action to a meeting of the MedSoC Committee to provide information and appeal against the 

decision, but attendance by group representatives is not essential for decisions to be made. 



21.3 The Guild Trustee Board, or nominee, can derecognise a group by absolute majority at 

any time. 

 

 

22 Date approved by group: _________________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  


